Contract Negotiations Update

Welcome to the District page, which provides updates on the progress of labor negotiations
with the teachers’ labor union, the Holly Education Association/MEA. We have a fiduciary and
First Amendment-protected duty to be transparent about the District’s proposals to the students,
parents, taxpayers, and other stakeholders of our District.

Below you will find links to tentative agreements and District proposals. Here, you will
find a link to charts explaining the financial increase a teacher will receive over three years with
the District’s proposal.

e HASD Proposal Salary Schedule
e HASD Proposal Salary Schedule with % Increase

The District has honored the HEA’s request to maintain a 14 Step Schedule. Included in
the proposal is the Top Step (14), which moves from:

$64,775 to $80,042 on the BA Scale;
$71,673 to $82,149 on the BA+18 Scale;
$80,327 to $90,311 on the MA Scale;
$84,037 to $92,944 on the MA+ Scale.

You will notice during three years of this contract, a teacher currently on Step 11 of the
BA Scale will receive a pay increase from $60,150 to $80,042 (33.0%); a teacher currently on
MA Scale Step 6 will receive a pay increase from $62,269 to $77,409 (24.32%); and a teacher
currently on the MA Scale Step 11 will receive a pay increase from $76,820 to $90,311
(17.56%).

The District also proposed significant financial increases to Schedule B & C duties as well
as increased compensation for teachers who teach an independent study, split classes, and teach a
class during their conference period. You can view Schedule B & C proposals through these links.
e HASD Proposal Schedule B Athletics
e HASD Proposal Schedule B Co-Curricular
e HASD Proposal Schedule C

Concerning specific language proposals, the District agreed to collect union dues in Article
II; agreed to add compensation for teachers with dual instructional responsibilities during one
instructional period in Article VI; proposed a new, robust maternity/paternity benefit in Article X;
and proposed to allow couples employed by the District to receive cash-in-lieu of health insurance
for one member in Article XIX.

The District agreed to embed the formerly prohibited subjects of teacher placement and
layoff/recall in Article XXIII, teacher evaluation in new Article XXIV, and teacher discipline in
new Article XXV. Concerning dispute resolution with these topics, state law defines the dispute


https://drive.google.com/file/d/1HsUa3ejYYd2nhN2-6PNv7op5uoNcp9fP/view?usp=drive_link
https://drive.google.com/file/d/1FzU0hR2nH8VjqsLvB3PzuYI-NToZCuJ5/view?usp=drive_link
https://drive.google.com/file/d/1k-4C8rJOjie-QXwyjcyU5Ds3FIEqJBuk/view?usp=sharing
https://drive.google.com/file/d/1S9axtbq0o9A39Zo6OZ8nknmwzU35vtBc/view?usp=sharing
https://drive.google.com/file/d/1RMEfINQfhE2yWQ2TIERS7ED9GpAkufHa/view?usp=sharing
https://drive.google.com/file/d/1TrD86J1DwE7BxdN8oBetRSwhztWWUNCo/view?usp=sharing
https://drive.google.com/file/d/1TrD86J1DwE7BxdN8oBetRSwhztWWUNCo/view?usp=sharing
https://drive.google.com/file/d/1ivYvb1nbCHJSOpA2LhndwEy2ktocJfNU/view?usp=sharing
https://drive.google.com/file/d/1zrBGUkaP1o6-ARJRRuIzIsvl0i-gWWbt/view?usp=sharing
https://drive.google.com/file/d/1F5gXa_fmTD0BYWC9JOHvOseOV4-WiTs6/view?usp=sharing
https://drive.google.com/file/d/1HLOvlwMpM7_t9MkJDmMSCZa1v4BNm5KW/view?usp=sharing
https://drive.google.com/file/d/1T48IPCqFTdO055-km4qB0X6rs5VzMdb5/view?usp=sharing
https://drive.google.com/file/d/1-lz3jxCB8OihBTXdmYDGpEDZwuHohAS0/view?usp=sharing

resolution system for teacher evaluation disputes (Revised School Code Section 1249) and teacher
discipline (Michigan Teacher Tenure Act). Concerning teacher placement and layoff/recall, the
District proposed a mediation administered by the Michigan Employment Relations Commission
as the final appeal step. A more detailed explanation of those protections can be accessed in this
informational document.

The contract expired June 30, 2025. The teachers will continue to receive pay and benefits
pursuant to the terms of the expired contract until a successor agreement is ratified. All working
conditions of the expired contract will also continue, except for any dues collection and the
arbitration provisions of the grievance procedure. Dues collection and arbitration provisions
expired when the contract expired.

The Union has a professional negotiator at the table. It is prudent for the district to retain
an attorney to represent its interests at the table while the union employs a professional negotiator.

Listed below are links to each Article with the detailed language. The first box includes
each Article in which the District and HEA have agreed upon through the Negotiations process.
The second box contains links to the current District proposals for the language that continues to
be discussed through the Negotiations process.

Tentative Agreed Articles of the Contract

e Article II - Association Membership e Article XI - Unpaid Leaves
e Article III - Rights and Responsibilities e Article XII - Personnel File
e Article VI - Teaching Hours e Article XIII - Teacher Protection
e Article VII - Teaching Conditions o Article XVI - Grievance Procedure
e Article VIII - Professional Qualifications o Article XVII - Strike Prohibition
e Article IX - Workers’ Comp. o Article XIX - Employee Benefits
o Article XXI - Mileage Allowance
District Current Proposals
o HASD June 2025 Calendar Proposal o Article XXVII — Board Rights
e Salary Schedule o Appendix A1l — Teacher Placement,
o Article V — Professional Compensation Evaluation, Discipline, and Reduction &
e Article X — Paid Leaves Recall



https://www.legislature.mi.gov/Laws/MCL?objectName=MCL-380-1249
https://docs.google.com/document/d/16Fea_SJXNF2OZNLGqfdGQ3540993iaF7/edit?usp=sharing&ouid=106924001346130414430&rtpof=true&sd=true
https://drive.google.com/file/d/1TrD86J1DwE7BxdN8oBetRSwhztWWUNCo/view?usp=sharing
https://drive.google.com/file/d/14H3lHbPHHy7ffN-Wz4zl2x5AKHO3OP3S/view?usp=sharing
https://drive.google.com/file/d/1ivYvb1nbCHJSOpA2LhndwEy2ktocJfNU/view?usp=sharing
https://drive.google.com/file/d/1dsvnwqH1cS3vmQMLvVJP74rSEM9CykG3/view?usp=sharing
https://drive.google.com/file/d/1UnOBteNkKGyJviy9ilTaKJ3kl7fXhkNi/view?usp=sharing
https://drive.google.com/file/d/1puk5dcA8Fh7NWyetdoqkhiW52PnEY2Rz/view?usp=sharing
https://drive.google.com/file/d/1BoNHELJBvSJNw3N8ClwiVcHrOE2qMJJl/view?usp=sharing
https://drive.google.com/file/d/1H68uzfhdb5_1ig-BO97HdO6TsSPCQzlK/view?usp=sharing
https://drive.google.com/file/d/1_IeWKex8wHM4g4OJfjDekGiCFLxcqGas/view?usp=sharing
https://drive.google.com/file/d/180rGISW448bL7fuuFmQKz2UUm6n43SqR/view?usp=sharing
https://drive.google.com/file/d/1IwUrlrf5wFUi5Gx_p8GDqKr9Z5GaCNbT/view?usp=sharing
https://drive.google.com/file/d/1F5gXa_fmTD0BYWC9JOHvOseOV4-WiTs6/view?usp=sharing
https://drive.google.com/file/d/1V_ttBHXIO-v9B_OkD-og0RGrPdrxQAky/view?usp=sharing
https://drive.google.com/file/d/1ABgxY3DQnV7qik7-WH72tuHNa7J9FExP/view?usp=sharing
https://drive.google.com/file/d/1VvWJcueb1-FW_osSJH9AKjMK6GAFq3cX/view?usp=sharing
https://drive.google.com/file/d/1RrFh8c7qPNQ-uHDvI_0aPau8Pkb575Wl/view?usp=sharing
https://drive.google.com/file/d/1zrBGUkaP1o6-ARJRRuIzIsvl0i-gWWbt/view?usp=sharing
https://drive.google.com/file/d/1djIEWPZzwYUqfMX2Ggkjl6hlt-WYODkk/view?usp=sharing
https://drive.google.com/file/d/1B_NYbFgAEspda4_dOrQyOoLFhaoAO_q7/view?usp=sharing
https://drive.google.com/file/d/1B_NYbFgAEspda4_dOrQyOoLFhaoAO_q7/view?usp=sharing
https://drive.google.com/file/d/1B_NYbFgAEspda4_dOrQyOoLFhaoAO_q7/view?usp=sharing
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